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BOARD’S REPORT 
                       
To the Members, 
                              
The Directors are pleased to present the 12th Annual Report of Oriental Nagpur Betul 
Highway Limited (the Company) on the business and operations of the Company along with 
the audited financial statements for the financial year ended March 31, 2022. 
 

1. Financial Results 
 

The financial performance of the Company during the financial year ended March 31, 2022 
is summarized below: 
                                                                                                                                                   

Particulars Standalone 
For the year ended 31st 
March 2022 

For the year 
ended 31st March 
2021 

Net Sales/Revenue from Operations  11,84,56,81,039 4,75,18,64,748 
Other Income 75,75,68,585 80,81,88,118 
Total Revenue 12,60,32,49,624 5,56,00,52,866 
Total Operating Expenditure  10,17,43,41,428  3,07,40,31,600 
Gross Profit after Depreciation, Interest 
but before Tax  

2,42,89,08,196  
 

2,48,60,21,266 

Tax Expenses 77,89,89,101 32,51,55,840 
Net Profit/(Loss) for the year 1,64,99,19,095  2,160,865,426 

 
Indian Accounting Standards (IND AS) 
 
The Financial Statements of your Company have been in accordance with Indian Accounting 
Standards (Ind AS) notified under Companies (Indian Accounting Standards) Rules, 2015, as 
amended. 
 

2. State of Company’s affair 
 

The Company is formed for specific purpose of undertaking Projects related to “Four Laning 
of Nagpur-Saoner-Betul Section of NH-69 from km. 3.000 to km. 59.300 in the state of 
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Maharashtra and km. 137.00 to km. 257.400 in the State of Madhya Pradesh on DBFOT on 
Annuity Basis receivable on semi-annual basis. 
 
Overall operating performance of the Company has been satisfactory and the project is 
being managed, operated and maintained as per the relevant provisions of the Concession 
Agreement. The Company is timely receiving semi-annuities payment from NHAI. 
 
The details of gross annuity received since the last report of the board is as follows: 
 
Annuity 
No. 

Date  Amount Whether received 
on time 

Thirteenth 19.08.2021 2,90,80,00,000/- Yes 
Fourteenth 18.02.2022 2,90,80,00,000/- Yes 
Fifteenth 11.04.2022 2,90,80,00,000/- Yes 

 
Covid-19 
 

As the project undertaken by the Company is an Annuity project, there has been no impact 
on the revenues and we have received all annuities in full till date. 
  

3. Dividend 
 

The Board of Directors of your company has paid interim dividend of Rs. 137.53 crore during 
the financial year under review. 
 

4. Deposits 
 

The Company has not accepted any deposits from the public falling within the ambit of 
Section 73 of the Companies Act, 2013 (the ‘Act’), and the Companies (Acceptance of 
Deposits) Rules, 2014. 
 

5. Change in the nature of business: 
 

There was no change in the nature of Business of the Company during the period under 
review. 
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6. Share Capital 
 

During the year under review, there has been no change in the paid up capital equity share 
capital of the Company and the present paid up equity share capital is Rs 18,13,45,000/- 
divided into 1,81,34,500 equity shares of Rs. 10/-each. 
 

7. Debentures 
 

During the financial year 2016-17 and 2017-18, the Company had issued Non-Convertible 
Debentures (NCDs) to the tune of Rs. 2925.36 Crores under Series A, B & C on private 
placement; which are listed on the Debt segment of National Stock Exchange of India 
Limited. The Company is in compliance with all reserve requirements as per applicable law 
LODR (Listing Obligations and Disclosure Requirements) Regulation, 2015 & Debenture 
Trust Deed.  
 

8. Transfer to Reserves  
 
During the Financial year under review, the Company has  transferred a sum of Rs. 165 
crore to the Reserves and Surplus account.  
 

9. Transfer Of Unclaimed Dividend To Investor Education And Protection Fund 
 

There were no unclaimed Dividend(s) in the previous year which were required to be 
transferred to Investor Education and Protection Fund Account during the year as per the 
provisions of Section 125(2) of the Act. 
 

10. Material Changes Affecting Financial Position 
 
As part of the settlement, Settlement Agreement was executed on behalf of the Company 
with NHAI dated March 16, 2022 whereby a net amount of Rs. 582.75 Crores is payable by 
NHAI in full and final settlement in respect of all claims, counter claims, negative/ positive 
Change of Scope and all other various disputes under the Concession Agreement.  
 
On March 31, 2022, NHAI issued a letter citing release of settlement payment in pursuance 
of Settlement Agreement for an amount of Rs. 547.14 Crores after deducting taxes. 
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Further, as a part of the settlement agreement, NHAI has preponed the annuity payable to 
the Company, as a result of which the Company shall be in receipt of the Annuity Amount 
129 days (approx.) in advance. 
 

11. Annual Return 
 

The extract of Annual Return as provided under sub-section (3) of Section 92, in format 
MGT-9, for the Financial Year 2021-22 is annexed as Annexure A and forms part of this 
report. 
 

The Company has placed a copy of the Annual Return as on March 31, 2022 on it’s website 
at www.nagpurbetulhighway.in.  
 

12. Directors/Key Managerial Personnel 

During the Financial Year under review, one independent director was appointed in the 
Company and details are mentioned below:- 

 Sl. 
No. 

Date of Event NAME OF DIRECTORS Category of 
Directorship 

APPOINTMENT/ 
RESIGNATION 

1 31.03.2022 Mrs. Smita Rastogi Independent 
Director 

Appointment 

 
In terms of the Rule 6 of the Companies (Appointment and Qualification of Directors) Rules, 
2014, all Independent Directors of the Company have enrolled themselves on the 
Independent Directors Databank and will undergo the online proficiency self-assessment 
test within the specified timeline unless exempted under the aforesaid Rules. 
 

13. Declaration by Independent Directors 

 
Independent Directors of the Company  have submitted  the requisite  declaration  under 
section  149(7)  that they meet  the criteria  of independence  as provided  under section  
149(6)  of the Companies  Act,  2013. 
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14. Meetings of the Board of Directors 

 
The Board of the Company has met 4 times (Four meetings of the Board of Directors were 
held dated (08/05/2021, 05/08/2021, 30/10/2021 & 03/02/2022). The intervening gap 
between two consecutive meetings was not more /than the period as prescribed under the 
Companies Act, 2013.  
 
All the necessary statutory requirements under the Act have been complied with for 
convening the aforementioned meetings. 
 

15. Committees of the Board 
 

Audit Committee  
 

The Audit Committee of the Company had constituted & its scope has been defined as per 
provisions of Section 177 of Companies Act, 2013 read with Rules framed there under.  The 
present composition of the Audit Committee is as under: 
 

S. No. Name Designation 
1. Mr. Deepak Kukreja Chairman 
2. Mr. Nikhil Dhingra Member 
3. Mr. Ranveer Sharma Member 
4. Mrs. Monika Kohli Member 
5. Mrs. Smita Rastogi Member 

 
The Audit Committee Meetings of the Company has met 4 times (Four meetings of the 
Audit Committee were held dated (08/05/2021, 05/08/2021, 30/10/2021 & 03/02/2022).  
The necessary quorum was present throughout, for all meetings. 
 
Nomination and Remuneration Committee 
 

The Nomination and Remuneration Committee of the Company had constituted & its scope 
has been defined as per the provisions of Section 178 of Companies Act, 2013 read with 
Rules framed there under.  The present composition of the Nomination and Remuneration 
Committee is as under: 
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S. No. Name Designation 
1. Mr. Nikhil Dhingra Member 
2. Mr. Ranveer Sharma Member 
3. Mrs. Monika Kohli Chairperson 
4. Mr. Deepak Kukreja Member 

 
NRC policy indicating the guiding factors in relation to appointment and removal of 
Director, Key Managerial Personnel and Senior Management and remuneration to be paid, 
etc has been recommended by the NRC Committee and has been approved by the Board is 
annexed as Annexure B. 
 
The Nomination and Remuneration Committee Meetings of the Company has met 2 times 
(Two meetings of the Nomination and Remuneration Committee were held dated 
(30/10/2021 & 03/02/2022).  
 
The necessary quorum was present throughout, for all meetings. 
 
Corporate Social Responsibility 
 
The Corporate Social Responsibility (CSR) of the Company had constituted & its scope has 
been defined as per the provisions of Section 135 of Companies Act, 2013 read with Rules 
framed there under.  The present composition of the Corporate Social Responsibility is as 
under: 
 

S. No. Name Designation 
1. Mr. Nikhil Dhingra Member 
2. Mr. Ranveer Sharma Member 
3. Mrs. Monika Kohli Member 
4. Mr. Deepak Kukreja Chairman 

 
CSR policy indicating the activities to be undertaken by the Company has been 
recommended by the CSR Committee and has been approved by the Board is annexed as 
Annexure C.   
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During the year under review, one meeting of the Corporate Social Responsibility 
Committee was held on 30/10/2021. The necessary quorum was present throughout the 
meetings. 
 
The Annual Report on Corporate Social Report activities is furnished in Annexure-D which is 
attached to this report. 
 

16. Manner of Evaluation of Performance of the Board, its Committees and Individual 
Directors 

 
In order to ensure the effectiveness of the Board Governance, the Companies Act, 2013 
requires a statement indicating the manner in which formal annual evaluation has been 
made by the Board of its own performance and that of its Committees and individual 
Directors. 
 
The mechanism to evaluate the performance, as per the statutory requirement, was 
considered and adopted by the Board, based on the recommendation of the Nomination 
and Remuneration Committee.  
 
In order to do the evaluation, structured evaluation criteria were considered by the Board 
for evaluating itself/ Committees and individual Directors, which were broadly based on 
certain specific parameters. The Directors expressed overall satisfaction on the evaluation 
process. 
 

17. Particulars of loans, guarantees or investments under section 186 
 
As per Section 186(11) your Company is exempted from compliance of provisions of Section 
186 of the Companies Act, 2013 being engaged in the business of providing infrastructural 
facilities.  
 

18. Particulars of contracts or arrangements with related parties 
 
All related party transactions during the year have been entered into in the ordinary course 
of business and on an arm’s length basis and are in compliance with the applicable 
provisions of the Companies Act, 2013. There are no materially significant Related Party 
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Transactions entered into by the Company with Promoters & Directors which may have a 
potential conflict with the interest of the Company at large.  
 
Accordingly, in compliance with the Proviso IV to Section 188(1) of the Companies Act, 
2013, there are no contracts or arrangements with related parties pursuant to Clause (h) of 
Sub section (3) of Section 134 of the Companies Act, 2013 and Rule 8(2) of the Companies 
(Accounts) Rules, 2014.  
 

19. Auditors and Auditor’s Report 
 

A. Statutory Auditors 
 
The Statutory Auditor of the Company, M/s. KG Somani & Co., Chartered Accountants, New 
Delhi bearing firm Registration no. - 006591N were appointed for 5 years as Statutory 
Auditors of the Company to hold office from the 10th Annual General Meeting to till the 
conclusion of the 15th Annual General Meeting of the Company.  
 
The requirements to place the matter relating to appointment of Statutory Auditor for 
ratification by members at every Annual General Meeting is done away with vide 
notification dated May 07, 2018 issued by the Ministry of Corporate  Affairs, New Delhi. 
Accordingly, no resolution is proposed for ratification of appointment of Statutory Auditors, 
who were appointment in the Annual General Meeting held on 10th Annual General 
Meeting. 
 
The Statutory Auditors have, in their report to the Board of Directors have not made any 
qualified opinion. 
 

B. Cost Auditors 
 
Pursuant to Section 148 of the Companies Act 2013 and the Companies (Cost Records and 
Audit) Rules 2014 framed thereunder, the Board of Directors of the Company had 
appointed M/s Sandeep & Associates, Cost Accountants bearing Firm Registration No. 
101523 as the Cost Auditors of the Company, for conducting the audit of cost records for 
the financial year ended March 31, 2022.  
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C. Secretarial Auditors 
 
The Board had appointed M/S S. Jindal & Associates, Company Secretaries to conduct the 
Secretarial Audit for the financial year 2021-22 and the secretarial audit report is annexed 
to this Board Report as Annexure-E. 
 

D. Internal Auditors 
 
Pursuant to Section 138 of the Companies Act 2013 and the Companies (Account) Rules 
2014 framed thereunder, the Board of Directors of the Company had appointed Internal 
Auditors, for conducting internal audit for the financial year ended March 31, 2022.  
 
Reporting of Frauds by Auditors  
 
During the year under review, the Statutory Auditors, Cost Auditors and Secretarial Auditor 
have not reported any instances of frauds committed in the Company by its Officers or 
Employees to the Audit Committee under section 143(12) of the Companies Act, 2013, 
details of which needs to be mentioned in this Report. 
 

20. Details of significant and material orders passed by the regulators or courts or 
tribunals impacting the going concern status and company’s operations in future: 

 
There was no significant and material order passed by the Regulators or Courts or Tribunals 
during the financial year 2021-22, impacting the going concern status and company’s 
operations in future. 
 

21. Risk Management 
 
The Board of Directors of the Company has recently formed a Risk Management Committee 
to frame, implement and monitor the risk management plan for the Company. 
 
The Committee is responsible for monitoring and reviewing the risk management plan and 
ensuring its effectiveness. The Audit Committee has additional oversight in the area of 
financial risks and controls. The major risks identified by the businesses and functions will 
be systematically addressed through mitigating actions on a continuing basis.  
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22. Details of Subsidiary/Joint Ventures/Associate Companies 
 
During the year under review, Your Company didn’t have any Subsidiary, Joint Venture and 
Associate Company as per the provisions of Companies Act, 2013. Thus, your Company is 
not required to provide any detail as per Section 129(3) of the Companies Act, 2013. 
 

23. Conservation of energy, technology absorption and foreign exchange earnings and 
outgo 

 
Conservation of Energy and Technology absorption: 
 
Since the Company does not own any manufacturing facility, the particulars relating to 
conservation of energy and technology absorption stipulated in Rule 8 of Companies 
(Accounts) Rules, 2014 are not applicable.  
 
However, as a Project Entity of Oriental InfraTrust, the Company has adopted and is 
implementing various Business and Mandatory Policies w.e.f 18th May, 2019. As part of 
these policies, the Company is complying with the EHSS Policy which makes it compliant 
to IFC Performance Standards; Water & Energy Conservation are part of the said 
Performance Standards. Technology Absorption is required to the extent it benefits 
environment protection or conservation.   
 
Foreign Exchange earnings or outgo in Foreign Exchange during the period: 
 
There were no foreign exchange earnings or outgo during the year. 
 

24. Directors’ Responsibility Statement 
 
Pursuant to section 134(5) of the Companies Act, 2013, your Directors confirm that:  
 

(a) in the preparation of the annual accounts for the financial year ended on 31.03.2022, 
the applicable accounting standards have been followed; 
 
(b) the directors have selected such accounting policies and applied them consistently 
and made judgments and estimates that are reasonable and prudent so as to give a true 
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and fair view of the state of affairs of the company at the end of the financial year and 
of the profit and loss of the company for that period; 
 
(c) the directors have taken proper and sufficient care towards the maintenance of 
adequate accounting records in accordance with the provisions of this Act for 
safeguarding the assets of the company and for preventing and detecting fraud and 
other irregularities; 
 
(d) the directors have prepared the annual accounts on a going concern basis; and 
 
(e) the directors have devised proper systems to ensure compliance with the provisions 
of all applicable laws and that such systems were adequate and operating effectively. 

 
25. SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 

 
The provisions of Chapter I, II, III, and V of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2021 are applicable to Listed Entity which has listed its Non 
Convertible Debt Securities. Since, the Company had issued listed Non Convertible Debt 
Securities thus the said chapters are applicable to the Company & it is complying with the 
provisions of  the said chapters as applicable. 
 
Due to SEBI (Listing Obligations and Disclosure Requirements) (Fifth Amendment) 
Regulations, 2021 which came into effect with effect from September 07, 2021, Regulation 
15 to Regulation 27 of Chapter IV of the said regulations is also applicable to the Company 
(being referred to as high value debt listed entity) on comply or explain basis until March 
31, 2023 and the Company is endeavoring to comply with the provisions of the said chapter.  
 

26. Secretarial Standards 
 
Your Company complies with the Secretarial Standards on Meeting of Directors (SS-1) and 
Secretarial Standard on General Meeting (SS-2). 
 

27. Prevention, Prohibition and redressal of Sexual Harassment at Workplace 
 



                                    ORIENTAL NAGPUR BETUL HIGHWAY LIMITED 
 

Reg. Off.: OSE Commercial Block, Hotel ALOFT, Asset-5B, Aerocity, Hospitality Dist., IGI Airport, New 
Delhi – 110037 Ph.:011-46044604 E-mail: spv.ose@gmail.com CIN No. U45400DL2010PLC203649 

 

As required under the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013, a statement showing the number of complaints filed during the 
financial year and the number of complaints pending as on the end of the financial year is 
shown as under: 

Category 
No. of complaints pending 

at the beginning of  F.Y. 
2021-22 

No. of 
complaints filed 

during the F.Y. 2021-
22 

No of complaints 
pending as at end of F.Y. 

2021-22 

Sexual 
Harassment 

Nil Nil Nil 

 
28. Vigil Mechanism 

 
In accordance with the provisions of the Companies Act, 2013, the Company has established 
a vigil mechanism to address the genuine concerns expressed by the employees and other 
Directors. The Company has also provided adequate safeguards against victimization of 
employees and Directors who express their concerns. The Company has also provided direct 
access to the Directors of the Company on reporting issues concerning the interests of Co-
employees and the Company. No concern has been reported during the year. 
 

29. Internal Financial Control and their Adequacy 
 
The Company has in place adequate internal financial controls with reference to financial 
statements. During the year, such controls were tested and no reportable material 
weakness in the design or operation was observed. 
 

30. Particulars of Employees and Related Disclosures 
 
The Company is 100% owned project entity of Oriental InfraTrust [a trust incorporated in 
accordance with the Securities and Exchange Board of India (Infrastructure Investment 
Trusts) Regulations, 2014]. All its operations are handled by the Project Manager and the 
Investment Manager appointed in accordance with the registered Trust deed of Oriental 
InfraTrust. Since the Company does not have any employee on its role, therefore the 
provisions prescribed under Section 197 of the Companies Act, 2013 read with Rule 5(2) of 
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the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 is 
not applicable. 
 

31. Details of application made or any proceeding pending under the insolvency and 
bankruptcy code, 2016 (31 of 2016) during the year along with their status as at 
the end of the financial year. 

 
There are no proceedings initiated/ pending against your company under the Insolvency 
and Bankruptcy Code, 2016 which materially impact the business of the Company. 
 

32. Details of difference between amount of the valuation done at the time of one 
time settlement and the valuation done while taking loan from the banks or 
financial institutions along with the reasons thereof. 

 

There was no instance of one-time settlement with any Bank or Financial Institution. 
 

33. Acknowledgements 
 
Your Directors acknowledge with gratitude the cooperation received from the various 
Government Authorities, including National Highways Authority of India and other 
Regulatory Authorities, Banks, Financial Institutions and Members of the Company. 
 
The Directors appreciate and value the contribution made by every employee and person 
associated with the Company. 
 
Date: 05.09.2022       By Order of the Board 
Place: New Delhi          for Oriental Nagpur Betul Highway Limited
  
 
   Sd/-     Sd/-  
   Nikhil Dhingra    Ranveer Sharma 
   DIN: 07835556   DIN: 02483364 
   C- 401, Central Park-1   1003B, Sterling Sea face, near 
   Golf Course Road    Poonam Chambers, Annie  

Sector-42 Gurgaon 122009 Besant Road, Worli Mumbai 
400018 

 



Annexure -_A 
 

Form No. MGT-9 
EXTRACT OF ANNUAL RETURN 

As on the financial year ended on 31.03.2022 
[Pursuant to section 92(3) of the companies Act, 2013 and rule 12(1) of the Companies (Management 

and Administration) Rules, 2014] 
 

 
I. REGISTRATION AND OTHER DETAILS 

a) CIN:- U45400DL2010PLC203649 
b) Registration Date:- 04/06/2010 
c) Name of the Company:- ORIENTAL NAGPUR BETUL HIGHWAY LIMITED 
d) Category/ Sub-Category of the Company:- PUBLIC LIMITED  

Address of the Registered office and contact details:- OSE COMMERCIAL BLOCK, HOTEL 
ALOFT, ASSET 5B, AEROCITY, HOSPITALITY DISTRICT, IGI AIRPORT, NEW DELHI – 110 037 

Area Code Number 
     Telephone with STD  : 011  46044604  
     Fax Number   : --- 
     E-Mail Address   : ose.secretarial@gmail.com 
 

e) Town/City:-     New Delhi     
f) Whether Listed Company:-                      No 
g) Name, Address and Contact details of Registrar and Transfer Agent:  

Mr. Sharwan Mangla, General Manager 
MAS Services Limited 
T-34, IInd Floor, Block T Okhla Industrial Estate, Phase II, New Delhi – 110020 
Tel: 011-2638 3145 
 

II. PRINICIPAL BUSINESS ACTIVITIES OF THE COMPANY 
All the business activities contributing 10% or more of the total turnover of the company shall 
be stated:- 
Sl. No. Name and Description of 

main products/services 
NIC Code of the 
Product/ Service 

% to total turnover 
of the company 

1.  Construction and 
Maintenance of Roads 

42101 100% 

 
 
 



III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES 
S. 
No. 

Name and Address 
of the Company 

CIN/GLN Holding/ 
Subsidiary/ 
Associate 

% of 
shares 
held 

Applicable 
Section 

- * - - - - 
 
*The entire shareholding is held by Oriental InfraTrust which is registered with Securities and Exchange 
Board of India (SEBI) under SEBI (Infrastructure Investment Trusts) Regulations, 2014. The trust is not 
considered as a company or body corporate for the purposes of ascertaining holding/subsidiary/associate 
under the Companies Act, 2013. 
 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as Percentage of Total Equity) 
 

1) Category-wise Share Holding 
 

Category of 
Shareholders 

No. of shares held at the beginning of 
the year 

No. of shares held at the end of the 
year 

% 
Change 
during 
the year 

  Demat Phy
sica
l 
 

Total % of 
Total 
Share 

Demat P
h
y
s
i
c
a
l 

Total % of 
Total 
Share 

 

A. Promoters          
1. Indian          
a) Individual/ 
HUF 
 

0 0 0 0 0 0 0 0 NIL 

b) Central Govt. 0 0 0 0 0 0 0 0 NIL 
c) State Govt.  0 0 0 0 0 0 0 NIL 
d) Bodies Corp. 0 0 0 0 0 0 0 0 NIL 
e) Any Other…. 18134500 0 18134500 100 18134500 0 18134500 100 NIL 
Sub- Total (A) (1) 18134500 0 18134500 100.0

0 
18134500 0 18134500 100.0

0 
NIL 

2. Foreign          
a) NRIs- 
Individuals 

0 0 0 0 0 0 0 0 NIL 

b) Other- 
Individuals 

0 0 0 0 0 0 0 0 NIL 

c) Bodies Corp. 0 0 0 0 0 0 0 0 NIL 
d) Banks/FI 0 0 0 0 0 0 0 0 NIL 
e) Any other…. 0 0 0 0 0 0 0 0 NIL 



Sub-Total (A) (2) 0 0 0 0 0 0 0 0 NIL 
Total Shareholding 
of Promoter 
(A)=(A)(1) 
+(A)(2) 

18134500 0 18134500 100.0
0 

18134500 0 18134500 100.0
0 

NIL 

B. Public 
Shareholding  

         

1. Institutions          
a) Mutual 
Funds 

0 0 0 0 0 0 0 0 NIL 

b) Banks/FI 0 0 0 0 0 0 0 0 NIL 
c) Central Govt. 0 0 0 0 0 0 0 0 NIL 
d) State Govt. 0 0 0 0 0 0 0 0 NIL 
e) Venture 
Capital Funds 

0 0 0 0 0 0 0 0 NIL 

f) Insurance 
Companies 

0 0 0 0 0 0 0 0 NIL 

g) FIIs 0 0 0 0 0 0 0 0 NIL 
h) Foreign 
Venture Capital 

0 0 0 0 0 0 0 0 NIL 

i) Funds 
Others(specify) 

0 0 0 0 0 0 0 0 NIL 

Sub-Total (B) (1) 0 0 0 0 0 0 0 0 NIL 
2. Non- 
Institutions 

         

a) Bodies Corp. 
i) Indian  
ii) Overseas 

0 0 0 0 0 0 0 0 NIL 

b) Individuals 
i) Individual 
Shareholders 
holding nominal 
share capital up to 
Rs. 1 lakh 
ii) Individual 
shareholders 
holding nominal 
share capital in 
excess of rs. 1 lakh  

0 0 0 0 0 0 0 0 NIL 

c) Others 
(specify) 

0 0 0 0 0 0 0 0 NIL 

Sub- Total (B) (2) 0 0 0 0 0 0 0 0 NIL 
Total Public 
Shareholding (B)= 
(B)(1)+ (B)(2) 

0 0 0 0 0 0 0 0 NIL 

C. Shares held 
by Custodian for 

0 0 0 0 0 0 0 0 NIL 



GDRs & ADRs 
Grand Total 
(A+B+C) 

18134500 0 18134500 100.0 18134500 0 18134500 100.0 NIL 

 
2) Shareholding of Promoters 

 
Sl. 

No. 
Shareholder’

s Name 
Shareholding at the beginning of the 

year 
Shareholding at the end of the 

year 
% 

change 
in 

shareho
lding 

during 
the year 

  No. of 
Shares 

% of 
total 

shares of 
the 

company 

% of shares 
Pledged/ 

encumbere
d to total 

shares 

No. of 
Shares 

% of 
total 
share
s of 
the 

comp
any 

% of shares 
Pledged/ 

encumbere
d to total 

shares 

1. Oriental 
Infratrust 

18134494 99.99 51 18134494 99.99 51 NIL 

2. Indian 
Technocrat 
Limited* 

1  

 
 
 
 

0.001 
 

 
 
 
 
 
 

 0 
 

1  

 
 
 
 

0.001 
 

 
 
 
 
 
 

 0 

NIL 

3. Mr. Sanjit 
Bakshi* 

1 1 NIL 

4. Mr. 
Kanwaljit 
Singh 
Bakshi* 

1 1 

 
NIL 

5. Mrs. Minu 
Bakshi* 

1 1 

6. Ms. Noor 
Bakshi* 

1 1 

7. Mr. Gaurav 
Puri* 

1 1 

 Total 18134500 100.00 51.00 18134500 100.0 51.00 NIL 

 
* Nominee of Oriental Infratrust 
 

3) Change in Promoters’ Shareholding (Please specify, if there is no change) NIL 
 

S. 
No. 

Name of 
Shareholders 

Shareholding Date Increase / 
(Decrease) 

in 
Shareholdi

ng 

Reason 
 

Cumulative 
Shareholding during 

the year 
(01.04.21 – 31.03.22) 

  No. of Shares 
at the 

beginning of 

% of 
total 

shares 

   No. of 
shares 

% of total 
shares of 

the 



the year/end 
of the year 
(31.03.22) 

of the 
Compan

y 

company 

         
         

 
4) Shareholding Pattern of top ten Shareholders(other than Directors, Promoters and Holders of 

GDRs and ADRs) NIL 
 

Sl. 
No. 

 Shareholding at the 
beginning of the year 

Cumulative 
Shareholding during 
the year 

 For Each of the Top 10 
Shareholders 

No. of 
shares 

% of total 
shares of 
the 
company  

No. of 
shares 

% of total 
shares of 
the 
company 

 At the beginning of the year NIL NIL NIL NIL 
 Date wise Increase/ Decrease 

in Promoters share holding 
during the year specifying the 
reasons for increase /decrease 
(e.g. 
allotment/transfer/bonus/swe
at equity etc) 

NIL NIL NIL NIL 

 At the end of the year(or on 
the date of separation, if 
separation during the year) 

NIL NIL NIL NIL 

 
5) Shareholding of Directors and Key Managerial Personnel: NIL 

 
S. 
No. 

Name of 
Shareholders 

Shareholding Date Increase / 
(Decrease) 

in 
Shareholdi

ng 

Reason 
 

Cumulative 
Shareholding during 

the year 
 

  No. of 
Shares at 

the 
beginning 

of the 
year/end 

of the year  

% of total 
shares of 

the 
Company 

   No. of 
shares 

% of total 
shares of 

the 
company 

         
 



 
V. INDEBTEDNESS 

Indebtedness of the Company including interest outstanding/accrued but not due for 
payment     
 
                                                                               (Amt in Rs.) 

  Secured loans 
excluding 
deposits 

Unsecured Loans Deposits Total 
Indebtedness 

Indebtedness at the beginning 
of the financial year 

        

i)     Principal Amount 2108,37,42,047 4,10,35,22,098 - 2518,72,64,145 
ii)   Interest due but not paid 47,99,045 29,98,21,919 - 30,46,20,963 
iii)  Interest accrued but not 
due 

- - - - 

Total  (i+ii+iii) 2108,85,41,092 4,40,33,44,017 - 2549,18,85,109 
Change in Indebtedness during 
the financial year 

    

·         Principal Amount 194,30,97,094 - - 194,30,97,094 
·         Interest Amount 4,50,386 8,53,757 - 13,04,143 
Net Change 194,35,47,480 8,53,757 - 194,44,01,237 
Indebtedness at the end of the 
financial year 

    

i)     Principal Amount 1914,06,44,953 4,10,35,22,098 - 2324,41,67,051 
ii)   Interest due but not paid 43,48,659 29,89,68,162 - 30,33,16,821 
iii)  Interest accrued but not 
due 

- - -  

Total  (i+ii+iii) 1914,49,93,612 4,40,24,90,260 - 2354,74,83,872 
 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL  
A. Remuneration to Managing Director, Whole-time Directors and/or Manager: NIL 

Sl. 
No. 

Particulars of Remuneration  Name of MD/WTD/Manager Total 
Amount 

  ----- ------ ----- ------  
1. Gross salary  

a) Salary as per provisions 
contained in section 17 (1) 
of the Income-tax Act, 
1961 

b) Value of perquisites u/s 
17(2) Income-tax Act, 
1961 

c) Profits in lieu of salary 
under section 17(3) 
Income-tax Act, 1961  

     



2. Stock Option      
3. Sweat Equity      
4. Commission 

 As % of profit 
 Others, specify… 

     

5. Others, please specify      
 Total(A)      
 Ceiling as per the Act      
       

 
B. Remuneration to other directors: NIL 

Sl. 
No. 

Particulars of Remuneration Name of Directors Total 
Amount 

  ------ ------ ------ ------  
 1. Independent Directors 

 Fee for attending 
board committee 
meetings 

 Commission 
 Others, please 

specify 

     

 Total (1)      
 2. Other Non- Executive 

Directors 
 Fee for attending 

board committee 
meetings 

 Commission 
 Others, please 

specify 

     

 Total (2)      
 Total (B)= (1+2)      
 Total managerial Remuneration       
 Overall Ceiling as per the Act      

 
C. Remuneration to key Managerial Personnel Other than MD/Manager/WTD- NIL 

Sl. 
No. 

Particulars of Remuneration  Key Managerial Personnel 

  CEO Company 
Secretary 

CFO Total 

1. Gross salary  
a) Salary as per provisions 

contained in section 17 (1) 
of the Income-tax Act, 
1961 

b) Value of perquisites u/s 

    



17(2) Income-tax Act, 
1961 

c) Profits in lieu of salary 
under section 17(3) 
Income-tax Act, 1961  

2. Stock Option     
3. Sweat Equity     
4. Commission 

 As % of profit 
 Others, specify… 

    

5. Others, please specify     
 Total     
 

VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES 
 
 
Type Section of 

the 
Companies 
Act 

Brief 
Description  

Details of 
Penalty/ 
Punishment/ 
Compounding 
fees imposed 

Authority 
[ RD / 
NCLT / 
COURT] 

Appeal 
made, if 
any 
(give 
Details) 

A. COMPANY 
Penalty NIL NIL NIL NIL NIL 
Punishment NIL NIL NIL NIL NIL 
Compounding NIL NIL NIL NIL NIL 

B. DIRECTORS 
Penalty NIL NIL NIL NIL NIL 
Punishment NIL NIL NIL NIL NIL 
Compounding NIL NIL NIL NIL NIL 

C. OTHER OFFICERS IN DEFAULT 
 
Penalty NIL NIL NIL NIL NIL 
Punishment NIL NIL NIL NIL NIL 
Compounding NIL NIL NIL NIL NIL 
      

    
Date: 05.09.2022                  By Order of the Board 
Place: New Delhi       for Oriental Nagpur Betul Highway Limited  
 
   Sd/-     Sd/- 
   Nikhil Dhingra    Ranveer Sharma 
   DIN: 07835556   DIN: 02483364 
   C- 401, Central Park-1   1003B, Sterling Sea face, near 
   Golf Course Road    Poonam Chambers, Annie  

Sector-42 Gurgaon 122009  Besant Road, Worli Mumbai 400018 



 

   

 

INTRODUCTION 

Pursuant to Section 178 of the Companies Act, 2013 read with Rule 6 of the Companies (Meetings of 

Board and its Powers) Rules, 2014, the Board of Directors of every public company, having paid up 

capital of Rs. 10 Crores or more and/or Turnover of Rs. 100 Crores or more and/or Aggregate 

outstanding loans or borrowings or debentures or deposits exceeding Rs. 50 Crores, shall constitute 

a Nomination and Remuneration Committee. The Company has constituted a Nomination and 

Remuneration Committee as required by the Companies Act, 2013 and the Rules prescribed 

thereunder. 

 

This Committee and the Policy is formulated in compliance with Section 178 of the Companies Act, 

2013 read along with the applicable rules thereto. 

 

1.1. Purpose of the Policy 

 

The Key Objectives of the Committee are: 

 

(a) To guide the Board in relation to appointment and removal of Directors, Key Managerial 

Personnel and Senior Management. 

 

(b) To evaluate the performance of the members of the Board and provide necessary report to 

the Board for further evaluation. 

 

(c) To recommend to the Board on Remuneration payable to the Directors, Key Managerial 

Personnel and Senior Management. 

 

The Policy ensures that: 

 

(a) The level and composition of remuneration is reasonable and sufficient to attract, retain and 

motivate Directors of the quality required to run the Company successfully; 

 

(b) Relationship of remuneration to performance is clear and meets appropriate performance 

benchmark; and 

 

(c) Remuneration to Directors, Key Managerial Personnel and Senior Management involves a 

balance between fixed and incentive pay reflecting short and long term performance 

objectives appropriate to the working of the Company and its goals. 

 

1.2. Definitions 

 

1.2.1. “Board” means the Board of Directors of the Company. 

 

1.2.2. “Company” means “Oriental Nagpur Betul Highway Limited.” 

 

1.2.3. “Employees’ Stock Option” means the option given to the directors, officers or employees 

of a company or of its holding company or subsidiary company or companies, if any, which 

gives such directors, officers or employees, the benefit or right to purchase, or to subscribe 

for, the shares of the company at a future date at a pre-determined price. 

 

1.2.4. “Independent Director” means a director referred to in Section 149 (6) of the Companies 

Act, 2013. 

 

1.2.5. “Key Managerial Personnel” or “KMP”means Key Managerial Personnel of the Company 

in terms of the Companies Act, 2013 and the Rules made thereunder. 

Annexure  B
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(As per Section 203 of the Companies Act, 2013, the following are whole-time Key Managerial 

Personnel: 

(i) Managing Director or Chief Executive Officer or the Manager and in their absence a 

whole-time Director; 

(ii) Company Secretary; and 

(iii) Chief Financial Officer.) 

 

1.2.6. “Nomination and Remuneration Committee” shall mean a Committee of Board of 

Directors of the Company, constituted in accordance with the provisions of Section 178 of 

the Companies Act, 2013 and rules as prescribed thereunder. 

 

1.2.7. “Policy or This Policy” means, “Nomination and Remuneration Policy.” 

 

1.2.8. “Remuneration” means any money or its equivalent given or passed to any person for 

services rendered by him and includes perquisites as defined under the Income-tax Act, 

1961. 

 

1.2.9. “Senior Management” mean personnel of the Company who are members of its core 

management team excluding Board of Directors. This would include all members of 

management one level below the executive directors, including all the functional heads. 

 

1.3. Interpretation 

 

Words and expressions used in this Policy shall have the same meanings respectively assigned to 

them in the Companies Act, 2013 or the rules framed thereon. 

 

2. NOMINATION AND REMUNERATION COMMITTEE 

 

2.1. Role of the Committee 

 

(a) Identifying persons who are qualified to become directors and who may be appointed in 

senior management in accordance with the criteria laid down, recommend to the Board 

their appointment and removal and shall carry out evaluation of every director’s 

performance. 

 

(b) Formulating the criteria for determining qualifications, positive attributes and 

independence of a director and recommend to the Board a policy, relating to the 

remuneration for the directors, key managerial personnel and other employees. 

 

(c) Formulating the criteria for evaluation of Independent Directors and the Board; 

 

(d) Devising a policy on Board diversity 

 

(e) Ensuring that the Board comprises of a balanced combination of Executive Directors and 

Non-Executive Directors; 

 

(f) All information about the Directors/ Managing Directors / Whole time Directors / Key 

Managerial Personnel i.e., background details, past remuneration, recognition or awards, 

job profile shall be considered and disclosed to shareholders, where required; 

 

(g) The Committee shall take into consideration and ensure the compliance of provisions under 

Schedule V of the Companies Act, 2013 for appointing and fixing remuneration of Managing 

Directors / Whole-time Directors; 

 



 

   

 

(h) While approving the remuneration, the Committee shall take into account financial position 

of the Company, trend in the industry, qualification, experience and past performance of the 

appointee; 

 

(i) The Committee shall be in a position to bring about objectivity in determining the 

remuneration package while striking the balance between the interest of the Company and 

the shareholders; 

 

2.2. Composition of the Committee 

 

(a) The Committee shall comprise of at least three (3) Directors, all of whom shall be non-

executive Directors and at least half shall be Independent. 

 

(b) The Board shall reconstitute the Committee as and when required to comply with the 

provisions of the Companies Act, 2013 and applicable statutory requirement. 

 

(c) Minimum two (2) members shall constitute a quorum for the Committee meeting. 

 

(d) Membership of the Committee shall be disclosed in the Annual Report. 

 

(e) Term of the Committee shall be continued unless terminated by the Board of Directors. 

 

2.3. Chairman of the Committee 

 

(a) Chairman of the Committee shall be an Independent Director. 

 

(b) Chairman of the Company may be appointed as a member of the Committee but shall not 

Chair the Committee. 

 

(c) In the absence of the Chairman, the members of the Committee present at the meeting shall 

choose one amongst them to act as Chairman. 

 

(d) Chairman of the Nomination and Remuneration Committee shall be present at the Annual 

General Meeting or may nominate some other member to answer the shareholders’ queries. 

 

2.4. Frequency of the Meetings of the Committee 

 

The meeting of the Committee shall be held at such regular intervals as may be required. 

 

2.5. Committee Member’s Interest 

 

(a) A member of the Committee is not entitled to be present when his or her own remuneration 

is discussed at a meeting or when his or her performance is being evaluated. 

 

(b) The Committee may invite such executives, as it considers appropriate, to be present at the 

meetings of the Committee. 

 

2.6. Voting at the Meeting 

 

(a) Matters arising for determination at Committee meetings shall be decided by a majority of 

votes of Members present and voting and any such decision shall for all purposes be 

deemed a decision of the Committee. 

 

(b) In the case of equality of votes, the Chairman of the meeting will have a casting vote. 

 



 

   

 

2.7. Minutes of the Meeting 

 

Proceedings of all meetings must be minuted and signed by the Chairman of the said meeting or the 

Chairman of the next succeeding meeting. Minutes of the Committee meeting will be tabled at the 

subsequent Board and Committee meeting. 

 

3. APPLICABILITY 

 

This Policy is Applicable to: 

 

(a) Directors (Executive, Non-Executive and Independent) 

 

(b) Key Managerial Personnel 

 

(c) Senior Management Personnel 

 

(d) Other employees as may be decided by the Nomination and Remuneration Committee 

 

4. APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT 

PERSONNEL 

 

4.1. Appointment criteria and qualifications 

 

(a) Subject to the applicable provisions of the Companies Act, 2013 and other applicable laws, if 

any and OSE Group HR Policy, the Committee shall identify and ascertain the integrity, 

qualification, expertise and experience of the person for appointment as Director, KMP or at 

Senior Management level and recommend to the Board his / her appointment. 

 

(b) The Committee has discretion to decide the adequacy of qualification, expertise and 

experience for the concerned position. 

 

(c) The Company shall not appoint or continue the employment of any person as Managing 

Director / Whole-time Director / Manager who has attained the age of seventy years. 

Provided that the term of the person holding this position may be extended beyond the age 

of seventy years with the approval of shareholders by passing a special resolution based on 

the explanatory statement annexed to the notice for such motion indicating the justification 

for extension of appointment beyond seventy years. 

 

4.2. Term / Tenure 

 

4.2.1. Managing Director / Whole-time Director / Manager (Managerial Personnel) 

 

The Company shall appoint or re-appoint any person as its Managerial Personnel for a term 

not exceeding five years at a time. No re-appointment shall be made earlier than one year 

before the expiry of term. 

 

4.2.2. Independent Director 

 

(a) An Independent Director shall hold office for a term up to five consecutive years on the 

Board of the Company and will be eligible for re appointment on passing of a special 

resolution by the Company and disclosure of such appointment in the Board's report. 

 



 

   

 

(b) No Independent Director shall hold office for more than two consecutive terms, but such 

Independent Director shall be eligible for appointment after expiry of three years of 

ceasing to become an Independent Director. 

Provided that an Independent Director shall not, during the said period of three years, 

be appointed in or be associated with the Company in any other capacity, either directly 

or indirectly. 

 

(c) At the time of appointment of Independent Director it should be ensured that number of 

Boards on which such Independent Director serves is restricted to seven listed 

companies as an Independent Director and three listed companies as an Independent 

Director in case such person is serving as a Whole-time Director of a listed company. 

 

(d) The maximum number of public companies in which a person can be appointed as a 

director shall not exceed ten. 

For reckoning the limit of public companies in which a person can be appointed as 

director, directorship in private companies that are either holding or subsidiary 

company of a public company shall be included. 

 

 

4.3. Familiarization Programme for Independent Directors 

 

The company shall familiarize the Independent Directors with the company, their roles, rights, 

responsibilities in the company, nature of the industry in which the company operates, business 

model of the company, etc., through various programmes. 

 

4.4. Evaluation 

 

Subject to Schedule IV of the Companies Act, 2013, the Committee shall carry out the evaluation of 

Directors periodically. 

 

4.5. Removal 

 

Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made 

thereunder or under any other applicable laws, rules and regulations, the Committee may 

recommend, to the Board with reasons recorded in writing, removal of a Director, KMP, subject to 

the provisions and compliance of the applicable laws, rules and regulations. 

 

4.6. Retirement 

 

The Director, KMP and Personnel of Senior Management shall retire as per the applicable 

provisions of the Companies Act, 2013 and the prevailing policy of the Company. The Board will 

have the discretion to retain the Director, KMP, Personnel of Senior Management in the same 

position / remuneration or otherwise even after attaining the retirement age, in the interest and for 

the benefit of the Company. 

 

5. PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSONNEL, KMP AND 

SENIOR MANAGEMENT PERSONNEL 

5.1. General 

 

(a) The remuneration / compensation / commission etc. to Managerial Personnel will be 

determined by the Committee and recommended to the Board for approval. The 

remuneration / compensation / commission etc. shall be subject to the approval of the 

shareholders of the Company and Central Government, wherever required. 



 

   

 

 

(b) The remuneration and commission to be paid to the Managerial Personnel shall be as per 

the statutory provisions of the Companies Act, 2013, and the rules made thereunder for the 

time being in force. 

 

(c) Increments to the existing remuneration / compensation structure may be recommended 

by the Committee to the Board which should be within the slabs approved by the 

Shareholders in the case of Managerial Personnel, wherever required. 

 

(d) Where any insurance is taken by a company on behalf of its Managing Director, Whole-time 

Director, Manager, Chief Executive Officer, Chief Financial Officer or Company Secretary for 

indemnifying any of them against any liability in respect of any negligence, default, 

misfeasance, breach of duty or breach of trust for which they may be guilty in relation to the 

company, the premium paid on such insurance shall not be treated as part of the 

remuneration payable to any such personnel. 

 

5.2. Remuneration to Managerial Personnel, KMP, Senior Management and Other 

Employees 

 

5.2.1. Fixed Pay 

 

Managerial Personnel shall be eligible for a monthly remuneration as may be approved by 

the Board on the recommendation of the Committee in accordance with the statutory 

provisions of the Companies Act, 2013, and the rules made thereunder for the time being in 

force. The break-up of the pay scale and quantum of perquisites including, employer’s 

contribution to provident fund, pension scheme, medical expenses, club fees etc. shall be 

decided and approved by the Board on the recommendation of the Committee and 

approved by the shareholders and Central Government, wherever required. 

 

5.2.2. Minimum Remuneration 

 

If, in any financial year, the Company has no profits or its profits are inadequate, the 

Company shall pay remuneration to its Managerial Personnel in accordance with the 

provisions of Schedule V of the Companies Act, 2013 and if it is not able to comply with such 

provisions, with the prior approval of the Central Government. 

 

5.2.3. Provisions for excess remuneration 

 

If any Managerial Personnel draws or receives, directly or indirectly by way of 

remuneration any such sums in excess of the limits prescribed under the Companies Act, 

2013 or without the prior sanction of the Central Government, where required, he / she 

shall refund such sums to the Company and until such sum is refunded, hold it in trust for 

the Company. The Company shall not waive recovery of such sum refundable to it unless 

permitted by the Central Government. 

 

5.2.4. The remuneration to Personnel of Senior Management shall be governed by the OSE Group 

HR Policy. 

 

5.2.5. The remuneration to other employees shall be governed by the OSE Group HR Policy. 

 

5.3. Remuneration to Non-Executive / Independent Director 

 

5.3.1. Remuneration / Commission 

 



 

   

 

The remuneration / commission shall be in accordance with the statutory provisions of the 

Companies Act, 2013, and the rules made thereunder for the time being in force. 

 

 

5.3.2. Sitting Fees 

 

The Non- Executive / Independent Director may receive remuneration by way of fees for 

attending meetings of Board or Committee thereof. 

Provided that the amount of such fees shall not exceed the maximum amount as provided in 

the Companies Act, 2013, per meeting of the Board or Committee or such amount as may be 

prescribed by the Central Government from time to time. 

 

The sitting fee paid to Independent Directors and Women Directors, shall not be less than 

the sitting fee payable to other directors. 

 

5.3.3. Limit of Remuneration / Commission 

 

Remuneration / Commission may be paid within the monetary limit approved by 

shareholders, subject to the limit not exceeding 1% of the net profits of the Company 

computed as per the applicable provisions of the Companies Act, 2013. 

 

5.3.4. Stock Options 

 

An Independent Director shall not be entitled to any stock option of the Company. 

 

6. DISCLOSURES 

 

The Company shall disclose the Policy on Nomination and Remuneration on group’s website www. 

orientalindia.com.  

 

7. AMENDMENT 

 

Any amendment or modification in the Companies Act, 2013 and rules made thereunder and any 

other applicable regulation relating to Nomination and Remuneration Committee shall 

automatically be applicable to the Company. 

 

--------------- 

 



ORIENTAL NAGPUR BETUL HIGHWAY LIMITED 
REGD OFF: OSE Commercial Block, Hotel Aloft, Assets 5B, Aerocity,  

Hospitality District, IGI Airport, New Delhi – 110 037 
CIN: U45400DL2010PLC203649 

 

Corporate Social Responsibility Policy 
The Company believes that it is imperative for an organization to give back a humble part of what it 
takes from the society. We continuously strive to be entity that is socially committed by bringing 
together all our processes under the ambit of Corporate Social Responsibility through proactive 
initiatives. 

We value employee volunteering and participation as key elements of our CSR vision. We would 
contribute to the solution of social issues and pursue the realization of a prosperous society. We would 
work towards minimizing environmental effects and utilizing resources towards the development of a 
sustainable society that is in harmony with the environment 

1. Purpose 
 

The key purpose of this policy is to: 
 
• Define what CSR means to us and the approach adopted to achieve our goals 
• Define the kind of projects that will come under the ambit of CSR 
• Identify broad areas of intervention in which the company will undertake projects 
• Serve as a guiding document to help execute and monitor CSR projects 

 
2. Role of CSR Committee  

 
The CSR Committee constituted in pursuance of Section 135 of the Companies Act, 2013 shall be 
required to carry out the following activities:  
 
a) Formulate and recommend to the Board, a Corporate Social Responsibility Policy which shall 
indicate the activities to be undertaken by the company as specified in Schedule VII;  
b) Recommend the amount of expenditure to be incurred on the activities referred to in clause (a); 
and  
c) Monitor the Corporate Social Responsibility Policy of the company from time to time. 

 
3. Scope of CSR activities 

 
Our CSR policy contributes to Company’s goals by adopting projects in the following areas of 
intervention defined in Schedule VII of the Companies Act, 2013, as may be amended from time to 
time as follows: 
 

1. Promoting Education 
2. Ensuring Environmental Sustainability 
3. Rural Development Programs 
4. Promoting Rural Sports 

 

PRABHJOT
Typewritten text
Annexure C
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CSR Project or Activity Area Sector 

Promoting Education programmes  for skill development , adult 
literacy awareness , support to educational institutes , Provide fees for 
a period of one year or more to the poor and meritorious, preferably 
girl students of the school to enable them to get uninterrupted 
education.  

Local and 
Others 

Promoting 
education 

Improvement of Environment by Green belt Development, Plantation 
of saplings, Restoration of mined out lands, A forestation, Social 
Forestry, Check Dams, Park.etc 

Local and 
Others 

Ensuring 
Environmental 
Sustainability 

Social Empowerment programmes for Self /Gainful Employment 
Opportunities – Prime Minister Kaushal Vikas Yogna (PMKVY)Training 
of Rural Youth for Self Employment (TRYSEM) on Welding, Fabrication, 
and other Electronic appliances. 

To provide assistance to villagers having small patch of land to 
develop farming, medicinal plants, farming & other cash crops to 
make them economically dependent on their available land resources. 

To develop infrastructural facilities for providing electricity through 
Solar Lights or alternative renewal energy to the nearby villages Water 
Supply including Drinking Water-  i) Installation/Repair of Hand 
Pumps/Tube Wells,  Digging/Renovation of Wells,  Gainful utilization 
of waste water from Under -ground Mines for Cultivation or any other 
purpose,  Development/construction of Water Tank/Ponds, v) Rain 
water-harvesting scheme,  Formation of a Task Force of Volunteers to 
educate people regarding vii)Proper use of drinking water. 

Health Care organizing, health awareness Camps on i) AIDS TB and 
Leprosy ,Social evils like alcohol, smoking, drug abuse etc. ,Child and 
Mother care , Diet and Nutrition , Blood donation camps,  Diabetics 
detection & Hypertension Camps , Family Welfare,  Senior Citizen 
Health Care Wellness Clinics,  Fully equipped Mobile Medical Vans. 

  

Local and 
Others 

Rural 
Development 
Programs 
 

 
Sports and Culture programmes for Promotion/Development of sports 
activities in nearby villages by conducting Tournaments 
Providing sports materials for to the young and talented villagers. 
 
Possibility of providing facilities for physically handicapped persons 
may be explored. 
  
  

 
Local and 
Others 

 
Promoting Rural 
Sports 
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4. Governance Structure 

 
Our CSR governance structure will be headed by the Board Level CSR committee that will be 
ultimately responsible for the CSR projects undertaken.  The committee will report   to our Board of 
Directors. 

 
5. Responsibilities of the Committee 

 
 Formulate and update our CSR Policy, which will be approved by the Board 
 Suggest areas of intervention to the Board 
 Approve projects that are in line with the CSR policy 
 Put monitoring mechanisms in place to track the progress of each project 
 Recommend the CSR expenditure to the Board who will approve it 
 To oversee the implementation of our CSR Policy, in compliance with the requirements of 

Section 135 of the Companies Act, 2013. 
 

6. CSR Budget 
 

The total budget for the CSR projects will be decided by the CSR Committee. 
 

The management will commit all the necessary resources required to meet the goals of 
Corporate Sustainability/Corporate Social Responsibility as and when required. 

 
In line with the above social responsibility and commitment towards the community as a whole, the 
Company shall contribute in activities as outlined in Schedule VII of the Companies  Act,  2013. 

 
 

*** 

  



Format For The Annual Report on CSR Activities to be Included in the Board's Report For Financial Year 
Commencing on or After 1st Day of April, 2020 

  
1. Brief outline on CSR Policy of the Company:  
 
CSR policy contributes by undertaking livelihood support plan for promoting education, including special 
education and employment enhancing vocation skills especially among children, women, elderly and the 
differently abled and livelihood enhancement projects, which shall also eventually help in eradicating 
the poverty. 
  
2. Composition of CSR Committee: 

Sl. No. Name of 
Director 

Designation / 
Nature of 

Directorship 

Number of meetings 
of CSR Committee 

held during the year 

Number of meetings of 
CSR Committee 

attended during the 
year 

1 Mr. Deepak 
Kukreja 

Chairman 1 1 

2 Ms. Monika 
Kohli 

Member 1 1 

3 Mr. Nikhil 
Dhingra 

Member 1 1 

4 Mr. Ranveer 
Sharma 

Member 1 0 

 

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by 
the board are disclosed on the website of the company.www.nagpurbetulhighway.in 

4. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of 
rule 8 of the Companies (Corporate Social Responsibility Policy) Rules, 2014, if applicable (attach the 
report).Not Applicable 

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies 
(Corporate Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, 
if any 

Sl. No. Financial Year Amount available for set-off from 
preceding financial years (in Rs) 

Amount required to be set-off 
for the financial year, if any (in 
Rs) 

1 - NIL NIL 

 Total   

 
6. Average net profit of the company as per section 135(5).Rs. 2,73,93,17,214 

PRABHJOT
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 7. (a) Two percent of average net profit of the company as per section 135(5)Rs. 5,47,86,345 
  

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial 
years.NA 

(c) Amount required to be set off for the financial year, if anyNA 

(d) Total CSR obligation for the financial year (7a+7b-7c).Rs. 5,47,86,345 

 

8. (a) CSR amount spent or unspent for the financial year: 

Total Amount 
Spent for the 

Financial Year. 
(in Rs.) 

Amount Unspent (in Rs.) 

Total Amount transferred to 
Unspent CSR Account as per 

section 135(6). 

Amount transferred to any fund specified 
under Schedule VII as per second proviso to 

section 135(5). 

 Amount. Date of 
transfer. 

Name of the 
Fund 

Amount. Date of 
transfer. 

NIL 5,47,86,345 28.04.2022 - - - 

 
(b) Details of CSR amount spent against ongoing projects for the financial year: 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

Sl. 
No

. 

Name 
of the 

Project. 

Item 
from 

the list 
of 

activiti
es in 

Schedu
le VII 
to the 
Act. 

Local 
area 
(Yes/
No). 

Location of 
the project. 

Project 
duratio

n. 

Amount 
allocate
d for the 
project 
(in Rs.). 

Amount 
spent in 

the 
current 

financial 
Year (in 

Rs.). 

Amount 
transferre

d to 
Unspent 

CSR 
Account 
for the 

project as 
per 

Section 
135(6) (in 

Rs.). 

Mode of 
Implement

ation - 
Direct 

(Yes/No). 

Mode of 
Implementatio

n - Through 
Implementing 

Agency 

State. Distric
t. 

Nam
e 

CSR 
Registrati

on 
number. 

1. - - - - - - - - - - - 

2.            

3.            

 Total           

 
 
 



 
 

(c) Details of CSR amount spent against other than ongoing projects for the financial year: NIL 

(1) (2) (3) (4) (5) (6) (7) (8) 

Sl. No. Name 
of the 

Project 

Item 
from the 

list of 
activities 

in 
schedule 

VII to 
the Act. 

Local 
area 
(Yes/ 
No). 

Location of 
the project. 

Amount 
spent 

for the 
project 
(in Rs.). 

Mode of 
implementation 

- Direct 
(Yes/No). 

Mode of 
implementation - 

Through 
implementing 

agency. 

State.District. Name. CSR 
registration 

number. 

1. - - - - - - - - 

2.         

3.         

 Total        

 

(d) Amount spent in Administrative Overheads: NIL 

(e) Amount spent on Impact Assessment, if applicable NIL 

(f) Total amount spent for the Financial Year (8b+8c+8d+8e) NIL 

(g) Excess amount for set off, if any 

Sl. No. Particular Amount (in Rs.) 

(i) Two percent of average net profit of the company as 
per section 135(5) 

- 

(ii) Total amount spent for the Financial Year - 

(iii) Excess amount spent for the financial year [(ii)-(i)] - 

(iv) Surplus arising out of the CSR projects or programmes 
or activities of the previous financial years, if any 

- 

(v) Amount available for set off in succeeding financial 
years [(iii)-(iv)] 

- 

 
 
 
 
 
 
 



 
9. (a) Details of Unspent CSR amount for the preceding three financial years: 

  

Sl. No. Preceding 
Financial Year. 

Amount 
transferred to 
Unspent CSR 

Account under 
section 135 (6) 

(in Rs.) 

Amount spent 
in the 

reporting 
Financial Year 

(in Rs.). 

Amount transferred to any 
fund specified under 

Schedule VII as per section 
135(6), if any. 

Amount 
remaining to 
be spent in 
succeeding 

financial 
years. (in 

Rs.) 

Name of 
the Fund 

Amount 
(in Rs). 

Date of 
transfer. 

1. 2020-21 5,09,46,375 78,00,000 - - - 4,31,46,375 

2.        

3.        

 Total 5,09,46,375 78,00,000 - - - 4,31,46,375 

 
(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial 
year(s): 

 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Sl. No. Project 
ID. 

Name of 
the 

Project. 

Financial 
Year in 

which the 
project was 

commenced. 

Project 
duration. 

Total 
amount 

allocated for 
the project 

(in Rs.). 

Amount 
spent on 

the 
project in 

the 
reporting 
Financial 
Year (in 

Rs). 

Cumulative 
amount 
spent at 

the end of 
reporting 
Financial 
Year. (in 

Rs.) 

Status of 
the 

project - 
Completed 
/Ongoing. 

1 - Livelihood 
Support 

Plan 

2020-21 3 years 10,57,32,71978,00,000 78,00,000 Ongoing 

2         

3         

 Total        

 
10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created 
or acquired through CSR spent in the financial year: Not Applicable 
(asset-wise details). 

(a) Date of creation or acquisition of the capital asset(s). 

(b) Amount of CSR spent for creation or acquisition of capital asset. 



(c) Details of the entity or public authority or beneficiary under whose name such capital asset is 
registered, their address etc. 

(d) Provide details of the capital asset(s) created or acquired (including complete address and 
location of the capital asset). 

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as 
per section 135(5):   

The Corporate Social Responsibilty (CSR) amount could not be spent during the financial year on the CSR 
Project i.e. Livelihood Support Plan (LSP) which comes under paragraph (i) and (ii) of Schedule VII. The 
LSP includes implementation of a range of livelihood skills training which   promote education, including 
special education and employment enhancing vocation skills especially among children, women, elderly 
and the differently abled and livelihood enhancement and will eventually help in eradicating hunger, 
poverty and malnutrition in 76 villages situated along Etawah-Chakeri road corridor and come within 
Kanpur Dehat and Aureiya Districts of Uttar Pradesh. The implementation required the approval of the 
LSP from International Finance Corporation (IFC) and their comments on LSP Report was received at the 
end of financial year. Hence only a short time was available to incorporate these comments and initiate 
implementation process. However, preparatory tasks such as identification of implementation agency 
was completed and MoU was signed. 

 

 
Sd/- 

(Chairman CSR Committee) 

 
Sd/- 

(Director) 
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